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All Information Shared Today Is available on the Title IX Home Page
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The Department recognizesthe complexity involved in determining best
practiceswith respectto which employeesof postsecondaryinstitutions
shouldbe mandatory reporters versuswhich employeesof postsecondary
Institutions should remain resourcesin whom students may confide
without automatically triggering a report of the esSsu v ssexual
harassment situation to the Title IX Coordinator or other college or
university officials.

(Title IX Regulations, p. 63)
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reporting policy to decide which employees .(p. 64)

. are mandatory reporters

... may listen to a
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. must report sexual
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Mandatory Reporters are those



X Members of the Title IX Staff (Coordinators and Investigators)

X Members of the Resident Hall Staff (including Residents Assistants)

X All Campus Safety Staff (full and part-time)
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X Athletic Administrative Staff, Coaches, and Athletic Trainers



Confidential Employees are those employees who hold a professional license or
state recognized privilege (e.g. LCMS Pastors) and are hired to provide that service
to the University Community. Confidential employees are NOT required by the
Sexual Misconduct Policy or Title IX to report ANY information to the Title IX
Coordinator or designee under the terms of their license or ordination. Confidential
Employees are those employees who fit one or more of the following classifications:

X Licensed members of the University Counseling staff
X Licensed members of the University Health Services staff
X Members of the University Campus Ministry staff

X Ordained Clergy who teach in the Theology Department and
who are not mandatory reporters as outlined directly above



~ TITLE IX & SEXUAL 1 developing a “Mandatory Reporting Poliey” e FOI BOth Campuses (31 Names)
MISCONDUCT POLICIES T T e e

Title X StAf B Counseling Staff
Reporting an Incident | :I: Health SerVICG Sta.ff
2s Sexual Misconduct Policie . .-.I.'. Campus M|n|Stry Staff

T Ordained Clergy (LCMS)

Appeal Process

Request for Appeal ‘Campus‘ Name ‘ Office ‘ Phone ‘ Email ‘
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Initial Formal
Assessment Investigation
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What should you
do If someone
shares a N
traumatic
experience with —

you?
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